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Labour Program

Sy
Federal Contractors Program Agreement N

Agreement to Implement Employment Equity

{All sections must be completed)

% New Agreement
{"IRevised Agresment
ORGANIZATION
Lepal Name of Organization Parent company is located outside Canada
%Z’{ 34 h?& " va'”'% i}g auoicn A AT []ves @ N
Dpwrating Mame (f different from Legs! Name of Organizationt Brintosos Alonbas

R -
{Permanent Full-Time andior Part-Time)} f ws@f f

Organization's Neorth American Industry Classification System (NAICS) Code Number
To Ardd your organization's four-dight NAILS code please visit: Q Fedsrally Regulalsd
it fvenew statcan.geoa/subjects-sujsts/standard-norme/naics-scian/2007 Mst-iste-eng him

@ Provincially Requiated

HEAD OFFICE
Address {(buliging number, sirest, suile, aic.) City Province Postal Code
. , Freaclecictoe NB E3R 3P
é‘?“i"%‘ (e %5{ R ;j%‘ g “i Tetephone Nurmber
z?‘g{:%: g%g%v,f}wé?é 521{“

EMPLOYMENT EQUITY CONTACT

Marme {print ) ) Title . ) ,
f.« G %er: L Vi {w L ‘?%%ai t Admin . @w el
Telephone Numbsr Eenall Address Praferred Language of Gorsspondence
506 459~ 4294 lana. tecors (¢ beidges ot Quip B Eese O Fenen
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time and permanent part-time employees in Canada, AND

* intending to bid on, of being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or mere (including applicable taxes)
hereby certifies its commitment o implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program reguirements. For more information on how to implement employment equity

please refer to: hitp:/www esde.go cafeng/labour/equality/fopfindex shimi :

important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument{s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name {print) Title
{,, 5 - fim g g : ; ) o
G e, €Lt Loodract Pod e AL QGG €Y
Talephone Number E-mail Address Preferred Language of Correspondence
Elrd e 3 B e 2L AT L lanag . fgg{%;} 4 (e éﬁ ) “\% [ English I Frenoh
Sig LG CoyyDate (YYYY-MMDD)

201K~ 01— &

Privacy Notice:

The information you provide on this form is coliected under the authority of section 42 of the Employment Equity Act to determine your gligibility for the Federal
Cantractors Program (FCPy

Complation of this form is mandatory. Refusal lo provide personal information will result in the organization’s name baeing placed on the FCP Limited Eligibility
to Bid List, loss of the right to bid on federal government goods or services contracts of any value and may alst result in the termination of the contract,

The information you provide may be used andfor disciosed for policy anailysis, rasearch and/or evaluation purposes. Howsver, these additional uses andior
sHisciosures of your personat information will never result in an administrative decision being made aboul you,

Your parsonal information is administered in accordance with the Pravacy Act and other applicable laws. You have the right to the protection of, and acoess io,
your persenal information, which is described in Parsonal Information Bank ESDC PPU 721, Instructions for oblaining this information are cutlined in the
government publication entitled Info Source, which is available al the following website address: i : . info Source may also be
accessed online at any Service Canada Centre,

RETURN INSTRUCTIONS

IMPORTANT

* The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by

B e ot L TP EVRNPAY - NERTUI PRI DO S
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s.19(1)

Employment and Emploi et
Social Development Canada Developpement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESS MENT
INFORMATION

Federal Contractors Program

As per Appendix D ~ The Federal Contractors Program for Employment Equity of Treasury Board's
Contracting Policy, contractors with a resident workforce of 100 or more emplovees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity., submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline. the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g.. chief executive officer. president or vice-president, authorized
manager). Once completed. the form must be sent by email to: ce-eme @ hrsde-rhdec.gc ca.

I, the undersigned. on behalf of (eeal name of organization) Bridges of Canada Inc. (hereafter referred to as

“the organization™) and (Agreement to Implement Erployment Lquity number) 10000663, agree to the following
statements:

L. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document. and (o the possible consequences
of being found in non-compliance with the Federal Contractors Program.

1.2

L am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. 1am therefore requesting an extension until (datey July 6th 2018 for the following reason{(s):

{Please deseribey will be awav on our due date. We are
also still waiting for a few more questionnaires to be returned and we want to have the highest
level of participation. There is a chance we will not even need the extension but I wanted to
ask for it to be certain we were finished.

4. As a senior official of the organization. I hereby declare that all of these statements are correct to
the best ot my knowledge. and | am requesting an extension.

Name: Lana Lewis Position Title: Contract Manager

Email address: lanalewisa bridgesofcanada.com

Telephone number: 506-259-4894

Business address: 440 York Street, Fredericton, MNB E3B 3P7

Signature: _ [ -
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Employment and Emploi et
Social Development Canada  Développement social Canada

Date: June 20, 2018

Page 2 of 2
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-07-05

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 6 1 16.7 % 27.4 % 27 National
02 : Middle and Other Managers National 3 3  100.0% 38.9 % 1 2 National

03 : Professionals 119 27 227%  250% 30 %///////////%

4154 : Professional occupations in religion National 119 27 227%  250% 30 %////////ﬁ National
13 : Other Sales and Service Personnel 1 0 00% 61.1% 1 %///////////%
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 61.1% 1 %///////////% N.B. less CMA

Total 129 31 24.0 % 25.7 % 34 %//////////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 1 of 6
2018-07-18
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Bridges of Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-07-05
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 6 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 3 0 0.0 % 22 % 0 0 National
03 : Professionals 119 2 1.7 % 16 % 2 0
4154 : Professional occupations in religion National 119 2 1.7 % 1.6 % 2 0 National
13 : Other Sales and Service Personnel 1 0 0.0 % 39 % 0 0
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 3.9 % 0 0 N.B. less CMA
Total 129 2 1.6 % 1.7 % 2 0

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 6 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-07-05

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 6 0 0.0 % 10.1 % 17 National
g : ‘ -
02 : Middle and Other Managers National 3 0 0.0 % 15.0 % 0 0 National
03 : Professionals 119 28 23.5% 18.3 % 22 6
4154 : Professional occupations in religion National 119 28 23.5% 18.3 % 22 6 National
13 : Other Sales and Service Personnel 1 0 0.0 % 20 % 0 0
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 2.0 % 0 0 N.B. less CMA
Total 129 28 21.7 % 17.7 % 23 5

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 3 of 6
2018-07-18

'B’B&@

000769



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-07-05

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 9 0 0.0 % 4.3 % 0 0 National

03 : Professionals National 119 10 8.4 % 3.8 % 5 5 National

13 : Other Sales and Service Personnel National 1 0 0.0 % 6.3 % 0 0 National

Total 129 10 77 % 3.9% 5 5

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 4 of 6
2018-07-18
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-07-05

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
13 : Other Sales and Service Personnel EEOG CMA
2018-07-18 Page 50f 6 T aﬂ%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers
03 : Professionals
13 : Other Sales and Service Personnel

2018-07-18

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-07-05

Perform Analysis By

EEOG
EEOG
EEOG

Page 6 of 6

Recruitment Area

National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-07-05

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 6 1 16.7%  274% 2 %///////////%
02 : Middle and Other Managers 3 3 100.0 % 38.9 % 1 2

03 : Professionals 119 27 27%  250% 30 %/////////%
13 : Other Sales and Service Personnel 1 0 0.0 % 61.1% 1 %///////////%

Total 129 31 24.0 % 25.7 % 34 %/////////%

Total may not equal sum of components due to rounding.

Page 1 of 6
2018-07-18
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Bridges of Canada Inc.
Workforce Analysis - Summary Report
Date: 2018-07-05
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 6 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 3 0 0.0 % 22 % 0 0
03 : Professionals 119 2 1.7 % 16 % 2 0
13 : Other Sales and Service Personnel 1 0 0.0 % 3.9 % 0 0
Total 129 2 1.6 % 1.7 % 2 0

Total may not equal sum of components due to rounding.

Page 2 of 6 8{_]%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Summary Report

Date: 2018-07-05

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 6 0 0.0 % 10.1 % 17
02 : Middle and Other Managers 3 0 0.0 % 15.0 % 0 0
03 : Professionals 119 28 23.5% 18.3 % 22 6
13 : Other Sales and Service Personnel 1 0 0.0 % 20 % 0 0
Total 129 28 217 % 177 % 23 5
Total may not equal sum of components due to rounding.

Page 3 of 6

2018-07-18
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-07-05

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 9 0 0.0 % 4.3 % 0 0
03 : Professionals 119 10 8.4 % 3.8 % 5 5
13 : Other Sales and Service Personnel 1 0 0.0 % 6.3 % 0 0
Total 129 10 7.7 % 39% 5 5
Total may not equal sum of components due to rounding.

Page 4 of 6

2018-07-18
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-07-05

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
13 : Other Sales and Service Personnel EEOG CMA
2018-07-18 Page 5 of 6 T aﬂ%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bridges of Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-07-05

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
13 : Other Sales and Service Personnel EEOG National
Page 6 of 6 .. geg
2018-07-18 agene al 80‘&,17%



Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥y ' MM | T PD
2018

All Employees
| s 0 fF

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Lo O D D D o D o ND LI O\

® Source;

[Bridges of Canadal]
[Date: 2018-07-05]

All Employees
& | & P % @

0.0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Sl © © © © & © O O © O O o O

* Source:

Page 1 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
[Bridges of Canadal]
[Date: 2018-07-05]

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥y T MM T PD

2018 07 05

All Employees
| s 0 & %

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

Availability*
- -

0.0

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals 11
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total 129

® Source; * Source:

0 0

S = O OO OO OO OO WD

NI & © o o o o o o oo o o

SIS © O O O O OO OO OO OO
SIS © © © © © © © O OO OO O

Page 2 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
[Bridges of Canadal]
[Date: 2018-07-05]

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥y T MM T PD

2018 07 05

All Employees Members of Visible Minarities
& 0 8

Table 7: Members of Visible Minorities
All Employees
. ¢ s L %

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 6 0 0 0.0
02 |Middle & Other Managers 3 0 0
03 |Professionals 119 0 0
04 |Semi-Professionals & Technicians 0 0 0
05 |Supervisors 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 0 0 0
08 |Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0
10 |Clerical Personnel 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 1 0 0
14 |Other Manual Workers 0 0 0

Total 129 0 0

0 0

Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

[Bridges of Canadal]
[Date: 2018-07-05]

Data from First/Previous Workforce Analysis
\2 \) \

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

¥y T MM T PD

2018 07 05

Data from Subsequent/Current Workforce Analysis

Table 4: Persons with Disabilities
First/Previous Workforce Analysis
All Employees Persons with Disabilities
Availability*
s
9

Managers 0 0 0.0
03 |Professionals 119 0 0
04 |Semi-Professionals & Technicians 0 0 0
05 |Supervisors 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 0 0 0
08 |Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0
10 |[Clerical Personnel 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0
12 [Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 1 0 0
14 |Other Manual Workers 0 0 0
Total 129 0 0

* Source:

All Employees
P ¢ ] e P % 0

* Source:

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
[Bridges of Canada]

[Date: 2018-07-05]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
y y )

J J
Table 1: Women

Full-time / National Part-time / National

y y J
Table 5: Women Table 9: Women
Full»«tlme / National Part»«tlme i National Eull-time / National Part-time / National

All Employeesl  Women
Promoted Promoted

Employment Equity Occupational Group
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

Sl © © © © © O O O O O O O O
Sl & & & o o o o S S o o o O
Sle © © © O O O o Do D O o
= = = = = == e o e e e e
Cle © © © © © © © O O O O O O

Sl © & & o o o o S o o o o
Cle © © © © © © o © o & O o o

= = = = = e = = s e e e -
Sle & & & o o o o S oS o o o O
Sle © © © O O O o D o o D O o
= = = = = == e e e e e
Sl © © © © O O © O O O O O O

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
[Bridges of Canada]
[Date: 2018-07-05]

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Employees
Promoted

J J
Table 6: Aboriginal Peoples

Full-time / National Part-time / National

Table 2: Aboriginal Peoples

Full-time / National Part-time / National

Table 10: Aboriginal Peoples
Eull-time / National Part-time / National

Aboriginal
Peoples
Promoted

Aboriginal
Peaples
Promoted

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group

All Employees
(EEOG)

Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

[Bridges of Canada]
[Date: 2018-07-05]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J J J
Table 7: Persons with Disabilities

J J J J
Table 11: Persons with Disabilities

Eull-time / National Part-time / National

J J J J
T able 3: Persons with Disabilities

Full-time / National Part-time / National

Full-time / National Part-time / National

Persons with All Emplovees Persons with
Disabilities wm}; af; o | Disabilities
Terminated Terminated

Persons with All Emplovees Persans with
Disabilities | " tgd Disabilities
Promoted e Promoted

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group

All Employees
(EEOG)

Promoted

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

[Bridges of Canada]
[Date: 2018-07-05]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees
Terminated

J J J J
Table 8: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
All Employees]  Visible 1All Emplovees]  Visible
Promoted Minorities Promoted Minorities

J J J J
Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of Members of
All Employees Visible 1All Employees Visible
Terminated | Minorities | Terminated | Minorities

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 3: Goals
[Bridges of Canada]
[Date: 2018-07-05]

Data fo
Al B C b i E L F G i M i1 G J K oL oMo N O P Q . R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y y y y { y y y { J y { { J y { J { {

Table 1: Women
First/Previous Short-term Goals

All Emplovees Women
. 3 Near Goaly
Nomber: Growth (New Positions) Turnover mepmlme‘mtzm o Termin e Number | Tuenover (Replacement of
Employment Equity Occupational i Anticipated Terminated Emplovees) m"’““ To Pt m:mm b Projecied
Group (EEOG) T R R e wi W e ety | Rerionin
-_-_1--_“--_-_

01 |Senior Managers 6 1 1 2 1 6.0%)| 0 1 1 27,4% -1 0 16A7% 28.6%
02 |Middle & Other Managers 3 0 0 0 3 0.0%)| 0 -2 0] 38.9% 2 2 100.0% 100.0%
03 |Professionals 119 1 18 39 27 5.0% 4 12 10 25.0% -3 -2 22.7% 23.6%|
04 |Semi-Professionals & Tech 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%) 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%) 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%) 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%) 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 2 1 3 0 25.0% 0 2 2 61.1% -1 0 0.0% 66.7%
14 |Other Manual Workers 0 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 129 0 0 31 0.0% 0 =31 0 0.0%) 31 31 24.0% 24.0%|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Comments
o8 0 s k]

50.0

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

000787
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Federal Contractors Program Achievement Report

Part 3: Goals
[Bridges of Canada]
[Date: 2018-07-05]

Data fo

AL B C ‘..o i E i F .G :ooH _GoX J K i Lo M : N i Q i P ¢ Q i R ¢ S T u

From Flow

From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { J y { { J y { J { {

Table 3: Abariginal Peoples
First/Previous Short-term Goals

All Emplovees Aboriginal Peoples
| 3Year(§nala
Employment Equity Occupational - . e Present m:mm Present Projected
s P vwv vm st Pt Gap g | RO in

Senior Managers 0 . 0 0 0 . 0 0 2,9% 0 0 OAO% 0.0%

02 [Middle & Other Managers 3 -100.0% 0 0.0% 0 0 0 0.0% 0 0] 2.2% 0 0 0.0% 0.0%
03 |Professionals 119  -100.0% 0 0 0 2 0 0 1.6% 0 0 1.7% 1.7%
04 [Semi-Professionals & Tech 0 0.0% 0 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 0.0% 0 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 0 0.0% 0 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 1| -100.0% 0 0 0 0 0 0] 3.9% 0 0 0.0% 0.0%
14 [Other Manual Workers 0 0.0% 0 0 0 0 . 0 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 129  -100.0%) 0 0 2 0.0% 0 -2 0.0% 2 2 1.6% 1.6%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Comments
o8 0 s s L

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

000788
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Federal Contractors Program Achievement Report

Part 3: Goals
[Bridges of Canada]
[Date: 2018-07-05]

Data fo
A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y { J { {

‘Lable 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities

3 Year Goaly
ﬁmm« To . Mi .
sent vem
YWY YY’QY Avaliabiliey Present Gap
7018 7021

All Emplovees

Employment Equity Occupational - - ewn Projected
Group (EEOG) Projecrel Repoenaon_| FEPTOHaion 3

01/02|Managers 0 . 0 0 . 0 0 4,3% O 0 OAO% 0.0%
03 [Professionals 119 -100.0% 0 0.0% 0 0 10 0.0% 0 -5 0] 3.8% 5 5 8.4% 8.4%
04 [Semi-Professionals & Tech 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 1| -100.0% 0 0 0 0 0.0% 0 0) 0) 6.3% 0 0 0.0% 0.0%
14 [Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!

Total 129]  -100.0% 0 0 10 0.0% 0 -10 0| 0.0% 10 10 7.8% 7.8%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Lable 6: Persons with Disabilities
Comments
s

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
Total

000789
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Federal Contractors Program Achievement Report

Part 3: Goals
[Bridges of Canada]
[Date: 2018-07-05]

Data fo
A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y { J { {

Table 7: Members of Visible Minorities
First/Previous Short-term Goals

Members of Visible Minorities

3 Year Goaly
ﬁmm« To . Mi .
sent vem
YWY YY’QY Avaliabiliey Present Gap
7018 7021

All Emplovees

Employment Equity Occupational - - ewn Projected
Group (EEOG) Projecrel Repoenaon_| FEPTOHaion 3

Senior Managers 0 . 0 0 . 0 0 10, 1% -1 -1 OAO% 0.0%

02 [Middle & Other Managers 3 -100.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 15.0%) 0 0 0.0% 0.0%
03 |Professionals 119  -100.0% 0 0 0 26 0.0% 0 -4/ 0 18.3%) 4 4 21.8%) 21.8%)|
04 [Semi-Professionals & Tech 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 1| -100.0% 0 0 0 0 0.0% 0 0] 0] 2.0% 0 0 0.0% 0.0%
14 [Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0| 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 129  -100.0%) 0 0 26 0.0% 0 -26) 0 0.0% 26 26 20.2% 20.2%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minoritics
Short-term Goals Comments
. - 7

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

000790
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Federal Contractors Program Achievement Report

Part 3: Goals
[Bridges of Canada]
[Date: 2018-07-05]

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { J y { { J y { J { {

Table 9: Women
Subsequent/Current Short-term Goals

All Emplovees Women

Employment Equity Occupational e Antieipated Pre Projected P Fviene

e iroe T e s Overs WO e (PGl RO, | Rt
- Annatly | Annuatty %‘;’r: Annwally | Aonuatly ‘;’;;’f;f -
v a0 e 0 e e e

Senior Managers 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
02 [Middle & Other Managers 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
Total o[ -100.0% L 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women
Employment Equity Occupational Rt Goals Comments
Shael . T %

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

000791
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Federal Contractors Program Achievement Report

Part 3: Goals
[Bridges of Canada]
[Date: 2018-07-05]

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { J y { { J y { J { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees Aboriginal Peoples
| 3 Year Goaly
Number Growth (New Positions) T“"'mrwepmm:mgﬁ Terminated e - et
Employment Equity Occupational » . Hiidpal Present Projected Present i
Group (EEOG) e et v . el LN ol I e e
B e e ENEN
v a0 e 0 e e e

Senior Managers o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

02 |Middle & Other Managers o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total o[ -100.0% L 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Employment Equity Occupational i mmm}&(g:;mm Feoples Comments
Shael . T %

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

000792
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Federal Contractors Program Achievement Report

Part 3: Goals
[Bridges of Canada]
[Date: 2018-07-05]

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y y y y { { J y { J { {

Persons with Disabilities

3Year(§nala

mm-m bie P
KeH fmﬁ

wi vwv Avananiiey | Present Gap

All Emplovees

it o B Turnover mepzv:me:; ;Jf Terminated

| Ao | Prjed

- Annuglly | Annually (z,‘;‘:‘;: Annully | Annually ﬂwrs
R e R

Anticipated
Hires Over 4
Years

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

01/02(Managers o[ -100.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0 0,0% O 0 #DIV/O! #DIV/0!
03 |Professionals o[ -100.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0) 0) 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0%)| 0 0) 0) 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0) 0) 0.0%)| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0%)| 0 0) 0) 0.0%)| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!

Total 0f -100.0% 0 0 0 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
Total

Comments

000793

Page 15 of 31



Federal Contractors Program Achievement Report

Part 3: Goals
[Bridges of Canada]
[Date: 2018-07-05]

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y { J { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees Members of Visible Minorities

Employment Equity Occupational — Anticiputed Pre Projected P Fviene
comEroey | e s Overs TN | gy [P o0| TG | preenuion | Reprnaonin3
- Annatly | Annuatty %‘;’r: Annwally | Aonuatly ‘;’;;’f;f -
R s e LR L s EE .. . __ .
Senior Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
02 [Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total o[ -100.0% L 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational e Comments
e R0 - momm

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

000794
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Federal Contractors Program Achievement Report

Part 4: Results - Women

|Bridges of Canada]
[Date: 2018-07-05]

B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

Worer
All Emplovees Al Employees All Emplovees

m'""‘m —~ | Acut | Expected | Difference |

4 | mF —WMM“MW
. 2018 6 l 16.7 27.4 2 -1 60.8
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2018 3 3 100.0 389 1 2 2571
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 |Professionals 2018 119 27 22.7 25.0 30 -3 90.8
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2018 0 0 0.0 0.0 0 0 0.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: ;:3;11:;325 Azzl.is E+Dx 100 12(‘;135 E Iog x PG“:;S F+1x100} Part 3: Goals iE+Kx 100 PGa:afs F+Mx 100

J y J J y J J J

Flow Data Short-term Goals Long-term Goals
T Comments
mpiay e Percent of Percont of Percent of Percent of
| | B e i I
e e e e s ~“
A g ool oo ma| w3 w0l oo o9
01 [Senior Managers
3 0 0 0.0 00 0.0 / 0.0 00
0 Middle & Other 0 0 0 0.0 0.0 0.0
Managers 3 0 0 0.0 0.0 0.0
03 |Professionals 0 0 0 250 230 00
3 0 0 0.0 0.0 0.0
04 Semi-Professionals & 0 0 0 0.0 0.0 0.0
Technicians 3 0 0 0.0 0.0 0.0
05 |Supervisors 0 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

|Bridges of Canada]
[Date: 2018-07-05]

B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

Worer
All Emplovees All Employees All Employees All Employees
Represniaion mﬂubfm BeReuc| —»— Expected - Expected

b e e G e e
07 Administrative & 2018 0 0 0.0 0,0 0 0 0.0
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2018 0 0 0.0 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: ;:L: in:;f:is Data  {E+Dx 100 12(‘;135 E Iog x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100
i Analysis
y !l J y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
i Cumments
—- — “
o7 [Administrative & 0 0 0 00l o] o0 0.0 A
Senior Clerical 3 0 0 0.0 0,0 0.0 .
Skilled Sales & 0 0 0 0.0
08 .
Service Personnel 3 0 0 0.0
09 Skilled Crafts & 0 0 0 0.0
Trades Workers 3 0 0 0.0
10 |Clerical Personnel 0 0 0 0.0
3 0 0 0.0
1 Intermediate Sales & 0 0 0 0.0
Service Personnel 3 0 0 0.0
Semi-Skilled Manual 0 0 0 0.0
12
Workers 3 0 0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

|Bridges of Canada]
[Date: 2018-07-05]

(A B ¢y p ¢ E - F i G i H T 0 oi K L M i N i O ¢ P Qi R ‘8§ T i U VI W i X 1Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

Worer
All Emplovees Al Employees All Emplovees

m'""‘m —~ W
e

4 %

13 Other Sales & Service | 2018 1 0 0.0 61.1 1 -1 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2018 0 0 0.0 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2018 129 31 24.0 0.0 0 31 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Al]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y J y y y y J y y
New Entrant

Year e Comment
All EmP'Wﬁ Percent Percent of Percent of Percent of
Gnal Met el alma o Goal Mat Gnal Met

Other Sales & Service

13 Personnel

14 |Other Manual Workers

UJOU)OUJO
OOOOOO
OOOOOO

Total
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

|Bridges of Canadal]

[Date: 2018-07-05]

(A B ¢y p ¢ E - F i G i H T 0 oi K L M i N i O ¢ P Qi R ‘8§ T i U VI W i X 1Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Year

. Aboriginal Peoples . L .
mplovees mployees mployees mplovees
_ BEReat] _ _ Actunl
F 8 ek e L e 8 e L e e R s R
. 2018 6 0 0.0 29 0 0 0.0
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2018 3 0 0.0 22 0 0 0.0
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 |Professionals 2018 119 2 1.7 1.6 2 0 105.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 0 0 0.0 0.0 0 0 0.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow Part 3 E+Gx Part3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
Analysis
y y y J ! y y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Xeut Comments
All Employees Percent of Percent of Percent of Percent of
| o || oo [ ee |G
v Ly s e Ly
A 0 0 0 00l o[ 00 00 0.0 0.0
01 [Senior Managers
3 0 0 0o 00 0.0 00
0 Middle & Other 0 0 0 0.0 0.0 0.0
Managers 3 0 0 0.0 0.0 0.0
03 |Professionals 0 0 0 00 00 00
3 0 0 0.0 0.0 0.0
04 Semi-Professionals & 0 0 0 0.0 0.0 0.0
Technicians 3 0 0 0.0 0.0 0.0
05 |Supervisors 0 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

|Bridges of Canadal]

[Date: 2018-07-05]

(A B ¢y p ¢ E - F i G i H T 0 oi K L M i N i O ¢ P Qi R ‘8§ T i U VI W i X 1Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Year

T PO = ) O O =
Actual
Ly e s s R ke s e

07 AdnAlinistrat‘ive & 2018 0 0 0.0 0.0 0 0 0.0
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2018 0 0 0.0 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Data sources: ;:L: illl;;;f;s Pjizgzw E+Dx 100 12(‘;135 E ;og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100

y y y y y y J y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
o Comments
All Employees Percent of Percent of Pereent of Percent of
] oG] o [l o |G
A% L s s R R
o7 [Administrative & 0 0 0 00l o[ 00 00 0.0 0.0
Senior Clerical 3 0 0 0o 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
10 |Clerical Personnel 0 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
1 Intermediate Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
12
Workers 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

|Bridges of Canada]
[Date: 2018-07-05]

(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Workfor.ce Workfmjce <100 Workfo:joe £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Data. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
e S s A T R L
mplovees: HPIoYEes: mployees nIpInvees)
= i —” - W -
T
13 Other Sales & Service | 2018 1 0 0.0 3,9 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2018 0 0 00 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2018 129 2 1.6 0.0 0 2 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis A‘]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Goals
Kene Comments
All Employees

Percent of I‘ermt of Percent of Percent of

Other Sales & Service

13 Personnel

14 |Other Manual Workers

UJOU)OUJO
OOOOOO
OOOOOO

Total
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

|Bridges of Canada]
[Date: 2018-07-05]

B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

e Persons with Disabilitics A Persons with Disabilities L Persons with Disabilities e Persons with Disabilitics

mplovees mployees mployees mployees

-~ Availability BERec| | A | Bpected | Diflecence || Al | Exerted -
4 % M“”MMMMM—MM

o1& Managers - 0 0
02 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 [Professionals 2018 119 10 84 3.8 5 51 2211
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 0 0 0.0 0.0 0 0 0.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis A[]l)aal;a;is E+Dx 100; Goals 100 Goals F+Ix100: Part 3: Goals :E+Kx 100 Goals F+Mx 100

J J J
New Entrants Gnals
Short-term Goals

Persons with o
o Dicabilities Persons with Disabilities Persons with Disabilities (omments
mployees
ercent of Percent of Percent of Percent of
.

. , 00} | oo 00
) ...

Managers

0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0

03 |Professionals

Semi-Professionals &
Technicians

04

05 |Supervisors

Supervisors: Crafts &

06
Trades

UJOU)OU)OUJOWOH

=
:
=
=
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

|Bridges of Canada]
[Date: 2018-07-05]

B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations
Foroms v Db D E,,,m,,mmw,m
| Adual | Espected | Difforence | | Aduat | Bxpected | Difforence |
4 % W“WW—W 4 %

07 Adn(linistrat‘ive & 2018 0 0 0.0 0.0 0 0 0.0
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2018 0 0 0.0 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Data sources: ;:3;11:;325 Azzl.is E+Dx 100 12(‘;135 E ; og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100

J J J J y J J y J J J
ew Entrants

. Year Parmu&wil:h L o
Occupational Group e Comments

All Employees
(EEOG) ercent of Percent of Percent of Percent of
Adtnal S Gnal Met Goal alma Goal Goal Mat Gl Gnal Met

Employment Equity

Administrative & 0 o o 0 0 of o -m 0.0 o,o

o7 |2" ; . )
Senior Clerical 3 0 0 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
10 |Clerical Personnel 0 0 0 00 00 00
3 0 0 0.0 0.0 0.0
1 Intermediate Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

|Bridges of Canada]
[Date: 2018-07-05]

(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
Analysis Analysis x 100 Analvsis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
o Forone i T S O W
mplovees: HPIoYEes: mployees nIpInvees)
= i —~ - — -
T
13 Other Sales & Service | 2018 1 0 0.0 6,3 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2018 0 0 0.0 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2018 129 10 7.8 0.0 0 10 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Azﬁls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y J y y y y J y y
New Entrant

Employment Equity

. P‘ iﬁt
Occupational Group | * " Comments
(EEOG)

A Employees ekl Percent of Percent of Percent of Percent oi'
Gtml ul MM Gml Met Gwﬂl

0.0

0.0

Other Sales & Service
Personnel

1

w

-u-m
E =
ol 09

14 |Other Manual Workers

Total

W o|lw o|lw| o

== == =2 K=
OOOOOO
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

|Bridges of Canada]
[Date: 2018-07-05]

B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Terminations

Workforce

Hires Promotions

Year

e Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
mplovees mployees mployees mplovees
-~ BEReat] _ _
F ek Ve 8 e 8 L e L e e R s R
. 2018 6 0 0.0 10.1 1 -1 0.0
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2018 3 0 0.0 15.0 0 0 0.0
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 |Professionals 2018 119 26 21.8 18.3 22 4 1194
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 0 0 0.0 0.0 0 0 0.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow Part 3 E+Gx Part3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
Analysis
y y y J ! y y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e Visible Minorities Nisible Minorities Visible Minorities Comments
All Employees Percent of Percent of Percent of Percent of
| o || oo [ ee |G
. L
A g o o ool 1 ool o oo o oo 3 00
01 [Senior Managers
3 0 0 0.0 , ] 0.0 . . 0.0 0.0
0 Middle & Other 0 0 0 0.0 0.0
Managers 3 0 0 0.0 0.0
03 |Professionals 0 0 0 00 00
3 0 0 0.0 0.0
04 Semi-Professionals & 0 0 0 0.0 0.0
Technicians 3 0 0 0.0 0.0
05 [Supervisors 0 0 0 0.0 0.0
3 0 0 0.0 0.0
Supervisors: Crafts & 0 0 0 0.0 0.0
06
Trades 3 0 0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

|Bridges of Canada]
[Date: 2018-07-05]

B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

e Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities

mplovees mployees mployees mployees

" Represcntaion Availabiity BeReuc| - Expected - Expected
Y # # 4 0

Year

e G G .. G . ... . g .
07 Adn(linistrat‘ive & 2018 0 0 0.0 0.0 0 0 0.0
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2018 0 0 0.0 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources: ;:L: illl;;;f;s Pan]JZALSIOW E+Dx 100 12(‘;135 E ;og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100
Analysis
y y y y !l J y y y y y
Yeur Ve i Comments
B n L e L L L s )
Senior Clerical 3 0 0 0.0 , 0.0 0.0 // // 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12
Workers 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

|Bridges of Canada]
[Date: 2018-07-05]

(A B ¢y p ¢ E - F i G i H T 0 oi K L M i N i O ¢ P Qi R ‘8§ T i U VI W i X 1Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

e Visible Minorities
nIpInvees)
~ Expected -

Year

Visible Minorities Visible Minorities Visible Minorities
All Emplovees All Employecs Al Employees

mﬂmm lm i —~

4 %

13 Other Sales & Service | 2018 1 0 0.0 2,0 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2018 0 0 0.0 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2018 129 26 20.2 0.0 0 26 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Al]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Gﬂals
Kene
All Employees

Percent of I‘ermt of Percent of Percent of
-

Comments

Other Sales & Service

13 Personnel

14 |Other Manual Workers

UJOU)OUJO
OOOOOO
OOOOOO

Total
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

[Bridges of Canadal]

[Date: 2018-07-05]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

[0 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[0 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

0  Adjusted survey results to reflect hires, promotions and terminations.

[0  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

[0 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[0  Ensured that any new gaps identified are addressed accordingly.

[0 Maintained appropriate records in all required areas.

Other measures:

0 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

O

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

0 8 R N

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

]

Consulted employee/union representatives on communication and implementation of employment
equity.

[0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[0 Putin place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

O

[0  Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0  Impact of economic and industrial conditions on the organization.

[0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

O Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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Instructions

Bridges of Canada Inc. believes that all employees should be treated fairly. We promote
employment equity in the workplace to ensure that women, Aboriginal peoples, persons
with disabilities and visible minorities are fully represented at all levels of our
organization. Our employment equity program ensures that our hiring and promotion
practices are based on qualifications and ability.

As part of our employment equity program, we are collecting information about our
workforce through this questionnaire. Identifying as a member of a designated group
(women, Aboriginal peoples, persons with disabilities and visible minorities) in Sections
B to E will help create an accurate picture of our workforce. We assure you that our
workplace is a safe environment in which to self-identify. You can ask for the
accommodation you need in order to fulfil your work-related duties to the best of your
ability.

Completion of sections B to H is voluntary. However, it is mandatory to complete
Section A, sign in Section I, and return the questionnaire to human resources, even if
you choose not to fill out any additional information.

The responses that you provide on this form will be retained for statistical purposes only;
your confidentiality is protected. We encourage you to review, update and correct
information about yourself at any time. Your information will not be used for
unauthorized purposes.

October 2015
Page 1 of 5
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Privacy Notice

The information you provide is collected under the authority of sections 18 and 42 of the
Employment Equity Act to enable our organization to collect workforce data, comply with
employment equity legislation and implement employment equity in the workplace.

Participation in the self-identification survey is voluntary. Refusal to provide personal
information will result in the incomplete and/or inaccurate capture of our workforce data.

The information you provide will be grouped with other employees’ data and shared with
the Labour Program of Employment and Social Development Canada (ESDC) for the
purpose of complying with employment equity legislation under the Legislated Employment
Equity Program or Federal Contractors Program. In the case of the Legislated Employment
Equity Program, the aggregate employee information will be shared with the Canadian
Human Rights Commission and with the general public.

The information you provide may be used and/or disclosed for policy analysis, research
and/or evaluation purposes by ESDC. However, these additional uses and/or disclosures of
your personal information will never result in an administrative decision being made about
you.

Your personal information is administered by ESDC in accordance with the Privacy Act and
other applicable laws. You have the right to the protection of, and access to, your personal
information, which is described in Personal Information Bank ESDC PPU 729. Instructions
for obtaining this information are outlined in the government publication entitled /nfo
Source, which is available at the following website address: http://www.infosource.ge.ca.
Info Source may also be accessed online at any Service Canada Centre.

This questionnaire is available in Braille, large print or audio format upon request.

A. Name:

Section/Branch:

Position:

Employment status:  Full-time employee
Part-time employee O

Temporary employee OJ

October 2015
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B. Gender

Female 0 Male O

After reading the descriptions in each of the next three sections, answer “Yes” if any
of the following apply to you. Please note that you may self-identify in more than
one group.

C. Aboriginal Peoples

According to the Employment Equity Act, an Aboriginal person is a person who is Indian,
Inuit or Métis.

Are you an Aboriginal person?
Yes O No O
D. Visible Minorities

According to the Employment Equity Act, members of a visible minority are people in
Canada (other than Aboriginal peoples) who are non-white in colour or non-Caucasian in
race, regardless of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

e Black
¢ Non-white Latin American (including Indigenous people from Central and South
America)

e East Asian (e.g., Chinese, Japanese, Korean)

e South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, or East Indian from
Guyana, Trinidad or East Africa)

¢ Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Vietnamese)
o Non-white West Asian, North African or Arab (e.g., Iranian, Lebanese, Egyptian,
Libyan)

¢ People of mixed origin (e.g., with one parent member of a visible minority group).

Are you a member of a visible minority?
Yes O No O

October 2015
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E. Persons with Disabilities

According to the Employment Equity Act, persons with disabilities are persons who have
a long-term or recurring physical, mental, sensory, psychiatric or learning impairment
and who consider themselves to be at a disadvantage in employment by reason of that
impairment, or who believe that an employer or potential employer is likely to consider
them to be at a disadvantage in employment because of that impairment. This includes
people whose functional limitations due to their impairment have been accommodated in
their current job or workplace (e.g., by the use of technical aids, changes to equipment
or other working arrangements).

Examples of disabilities include, but are not limited to:
o Coordination or dexterity impairment
(e.g., difficulty using hands or arms, such as grasping objects or using a keyboard)
« Mobility impairment
(e.g., difficulty moving from one office to another, walking long distances or
using stairs)
o Blindness or visual impairment

(e.g., unable to see or difficulty seeing, glaucoma; however, do not include
yourself if you can see well with glasses or contact lenses)

+ Speech impairment

(e.g., unable to speak or difficulty speaking and being understood)
« Deafness or hearing impairment

(e.g., unable to hear or difficulty hearing)
o Other disabilities

(e.g., learning, developmental and other types of disabilities)

Are you a person with a disability?
Yes O No O

F. Additional Data for Accommodation Purposes

Please specify how we can accommodate you to help you participate fully in the
workplace. Note that if we implement these accommodation measures, they will not have
a negative impact on your hiring, training, promotion and retention in our organization.

October 2015
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G. Voluntary Employee Participation

1) Please indicate below if you wish to have your employment equity self-
identification information used for particular employment equity initiatives.

Yes O No O

2) As part of our ongoing employment equity work, from time to time we ask
designated group members to participate in various activities (e.g., committees,
focus groups) to provide feedback on new programs. If you agree to be contacted
directly by the employment equity contact or a local human resources manager for
this kind of activity, please check “Yes” below.

Yes O No O

H. Employee Comments

If you have any comments/feedback on our employment equity program, we would like
to hear from you. Rest assured, all comments will be kept confidential. Please contact the
employment equity contact by phone 506-443-9960 or email
bridges@bridgesofcanada.com.

L. Employee Signature

Signature: Date:

Thank you for your participation!

Please return this form to your Regional Director
by way of email:

October 2015
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Bridges of Canada
Primary Location: Fredericton, New Brunswick

Number of Employees:
Ontario: 32

Québec: 28

British Columbia: 24
Alberta: 15

New Brunswick: 14
Saskatchewan: 7
Manitoba: 5

Nova Scotia: 4

Total: 129

Organization Overview: 6241: Individual and Family Services

Bridges of Canada is a non-profit organization that assists families and individuals with addiction
and/or criminality by providing residential treatment programs and camps in correctional
facilities and community re-entry settings.

Key Dates — First Year Assessment

Initiated: June 28, 2018
Extension: July 6, 2018
Received: July 5,2018
Workforce Analysis: July 5, 2018

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sent to: | 146 | 100
Number of questionnaires returned: 129 88
Number of completed questionnaires returned: 119 82

XI The questionnaire includes appropriate definitions.

XI The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

X The questionnaire has an employee identifier.

XI The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

Employmernt and Emploi et Can;ooo;ﬁ?
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X
X
X

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

WORKFORCE ANALYSIS & GOAL SETTING

X XK X X KK

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

XI The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.
SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
Short- | Long-
. . term | term Representation LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
- 0, 0,
01 | Senior Managers 1 27.4 50.0 16.7% 27.4%
1 - 0, 0,
03 Professionals 3 25.0 25.0 22.7% 25.0%

Employment and
Social Developrment

W
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Aboriginal Peoples

There are currently no gaps for this designated group in any EEOG.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
] ] term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
01 | Senior Managers -1 10.1 33.3 0.0 10.1

Person with Disabilities

There are currently no gaps for this designated group in any EEOG.

RECOMMENDATION

| recommend that the employer be found:

Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

We recommend that Bridges of Canada continue to implement hiring practices that

encourage recruitment in the four designated groups to avoid gaps in representation. It
would also be beneficial for this organization to focus efforts on retention and to
continue eliminating barriers to employment equity.

As some long-term goals have been set in excess of availability, we recommend that

Bridges of Canada conduct an Employment Systems Review (ESR) of their recruitment

and hiring policies and practices to assist them in meeting these goals. A guide for

completing an ESR can be found at the following link:

https://equity.esdc.gc.ca/docs/Step2-2EN.pdf.

Name

of Analyst: Alicia Dobney

Date: July 18, 2018

Employment and
Social Developrment
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From: Dobney, Alicia A

Sent: August 9, 2018 10:04 AM

To: 'lana.lewis@bridgesofcanada.com' <lana.lewis@bridgesofcanada.com>

Subject: Government of Canada Agreement Number: 10000663 — Notification of Compliance with the
Federal Contractors Program

Subject: Government of Canada Agreement Number: 10000663 — Notification of Compliance with
the Federal Contractors Program
Cette information est également disponible en frangais sur demande.

Dear Lana Lewis:
| am writing to inform you that the compliance assessment initiated on June 28, 2018 has been

completed. As a result of the assessment, Bridges of Canada Inc has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of Bridges of Canada Inc's employment
equity program.

o We recommend that Bridges of Canada continue to implement hiring practices that encourage
recruitment in the four designated groups to avoid gaps in representation. It would also be
beneficial for this organization to focus efforts on retention and to continue eliminating barriers to
employment equity.

e As some long-term goals have been set in excess of availability, we recommend that Bridges of
Canada conduct an Employment Systems Review (ESR) of their recruitment and hiring policies
and practices to assist them in meeting these goals. A guide for completing an ESR can be found
at the following link: https://equity.esdc.gc.ca/docs/Step2-2EN. pdf.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on June 28, 2021. Future compliance assessments will focus on the
achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When Bridges of Canada Inc is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Bridges of Canada Inc
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Alicia Dobney at alicia.dobney@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Bridges
of Canada Inc continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdce.gc.ca
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